
Refusal of unsafe work  
(Occupational Health and Safety Regulation (OH&SR) Sections 3.12 and 3.13) 

 
Worker’s refusal of unsafe work—OH&SR 3.12(1)(2) 

Worker must immediately report unsafe work to supervisor—OH&SR 3.12(2), and inform local office 
 

Supervisor or employer must immediately investigate—OH&SR 3.12(3) 

Unsafe condition(s) identified No unsafe condition(s) identified

Unsafe condition(s) remedied without delay 
—OHS&R 3.12(3)(a) 

Worker believes still unsafe

Worker agrees no longer 
unsafe, returns to work 

Supervisor or employer must investigate accompanied by worker  
and joint committee worker representative—OHS&R 3.12(4) 

Unsafe condition(s) identified No unsafe condition(s) identified

Unsafe condition(s) remedied without delay  Worker agrees no longer 
unsafe, returns to work 

Worker believes still unsafe

Supervisor or employer and worker must immediately notify a 
WorkSafeBC Prevention Officer—OHS&R 3.12(5) 

WorkSafeBC Prevention Officer must investigate without undue delay—  
OHS&R 3.12(5)  

WorkSafeBC Prevention Officer will issue report 

                Worker must not be subject to disciplinary action for acting in compliance 
                                           with refusal to work requirements—OH&SR 3.13(1) 
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Refusal of unsafe work 

The following has been excerpted from the Occupational Health and Safety Regulation at WorkSafeBC’s 
website at: www2.worksafebc.com/publications/OHSRegulation/Part3.asp#SectionNumber:3.12. 
 
3.12 Procedure for refusal 
(1) A person must not carry out or cause to be carried out any work process or operate or 
cause to be operated any tool, appliance or equipment if that person has reasonable cause 
to believe that to do so would create an undue hazard to the health and safety of any 
person.  (emphasis added) 
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